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% Master Circular No 21 on “Resignation from Railway Service” is a
{'@ compilation of instructions on the subject and was last brought out and circulated
ﬁ: to the Railways vide Board’s letter No.E(NG)I/90/RG 1/1 dated 21.01.1991.
s, Since then certain provisions have undergone changes and some new provisions
have been introduced.  With the objective of bringing about all the current basic
] imstructions on the subject at one place, the Master Circular has been updated by
f suitably incorporating the modification/addition to the instructions in the Revised
updated Master Circular, which is as under:-

& 2. In case a Railway scrvant against whom an enquiry or investigation s
i pending (whether he has been placed under suspension or not) submits his
4 resignation, such resignations should not normally be accepted. Where, however,
d the acceptance of resignation in such cases 1s considered necessary in the public
3 mterest, the same may be accepted with the prior approval of the authority
competent to dismiss the Railway servant concerned provided onc or more of the
; conditions laid down below are fulfilled:

.

: a)  where the alleged offences do not involve moral turpitude ; OR

EJ b)  where the evidence against the delinquent officer 1s not strong enough to

, justify the assumpuon  that if the departmental proceedings were
i continued the officer would be removed or dismissed from service ; OR
¢)  where the departmental proceedings are likely to be so protracted that it
would be cheaper to the public exchequer to accept the resignation.
3" [E(NG)HI/70/RG /1 dated 24.06.1972]

y 2.1 [n all cases of acceptance of resignation, it will be mandatory for the
] compcetent authority to obtain prior vigilance clearance, before taking a
i decision on the request of resignation.  Expeditious consideration of the
request for vigilance shall also be ensured by the authority competent to

accord vigilance clearance. [E(NG)I-94/RG/2 dated 30.12.1994.
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2.2 The question whether cost of training, if any. is rccoverable or not
should also be taken into account at the time of considering request of
resignation,

3. In cases in which a Railway servant has committed ar offence for which the
peaalty is dismissal or removal from scervice, his resignation should not be
accepted. [Para 302 of IRIS Code Vol. 1]

4. Persons deputed to UN agencies and other Internationai Organisations or
thosce on bilateral assignments may resign from service without returning to India
and to their parent departments if they choose to continue on foreign assignment.
Government personnel deputed on TTEC assignment cannot resign while serving
abroad as the Government ot India in the Ministry of Iixternal Affairs bears the
salary and other expenses of such persons.

5. When a Railway servant working on an important post resigns and it would
take time to make alternative arrangements for filling the post, the resignations
should not be accepted immediately but only when alternative arrangements for
filiing the post have been made. [Para 302 IR1: Code Vol.l; No. ((NG)65/RG1/36
dated 26.10.1966 and E(NG)65/AG1/2 dated 30.06.1966]

6. A resignation should not be accepted from a retrospective effect. In order to
ensure this, the resignations tendered by Railway employees while on deputation to
Public Sector Undertakings ete. in order to get absorbed in such organisation,
should be processed and orders accepting the same issued well before the expiry of
th sanctioned deputation term.

7. Acceptance of the resignation should invariably be communicated formally to
the employee concerned if there is no objection to the acceptance of the resignation.
[E(NG)I/92/RG/2 dated 18.05.92]

8. A person who had resigned may be re-appointed in rare cases but the re-
appointment should be in the post or in the channel ot promotion in which the
person was serving previously. The person concerned should be specifically warned
at the time of re-appointment that the appointment is entirely a fresh one and that

he is not entitled to any benefits or privileges of his past service. Therefore, such |

persons should not be asked to refund settdement dues. 1t should be clearly
mentioned in the offer that the appointment is purcly a temporary once and that he
should take his seniority with the other temporary/officiating ecmployees in the
Grade. All such cases of re-appointment shall require the personal approval of the
concerned co-ordinating Head of the Depariment (HOD). [ES52 RC1/55/3 dated
14.03.1955 & E(NG)I/91/RG1/1 dated 27.12.1991|

8.1 The General Managers and other appointing authorities in the lower field
formations do not have any powers (o re-appoint or re-employ such staff as have
retired from service voluntarily/prematurely on their own option available to them
under the Rules and orders. [E(P&A)Y-77/RT/46 dated 29.05.1984 &
E(NG)I/91/RG1/1 dated 30.04.1992].




8.2 A person who had resigned to contest an clection on the symbol of any
political party or as an indcpendent candidate shall not be re-appointed cither as a
fresh entrant cr otherwise. [E(NG)L/96/RG 1/1 dated 17.02.1997]

9. Resignation from a service or a post, unless it 1s allowed to be withdrawn in
the public interest by the competent authority, entails forfeiture of past service.
[F(ENTT/77/PN1/11 dated 05.08.1977]

10. A resignation shall not entail forfeiture of past service if it has been submitted
to take up, with proper permission, another appointment, under the Government,
where service qualifies. Interruptions in scrvice due to the two appointments being
at different stations, not exceeding the joining time permissible, under the rules of
transfer, shall be governed by grant of Ieave of any kind due to the employec on the
date of relief or by formal condonation to the extent to which the period is not
covered by leave due to him. [I(E)HT/77/PN1T/11 dated 105.08.1977]

The corresponding provisions of Railway Scrvices (Pension) Rules, 1993 arc
indicated in Rule 41 thercof.

[1. The authority competent to accept the resignation may permit a person to
withdraw his resignation in the public interest on the following conditions:

(1) tha: the resignation was tendered by the Railway servant for some
compelling reasons which did not involve any reflection on his integrity,
efficiency or conduct and the request for withdrawal has been made as a
result of @ material change in the circumstances which compelled him to
tender his resignation originally;

(11) during the intervening period between the date of his resignation and the
withdrawal, the conduct of the person was not improper;

(u11) that the period of absence from duty between the date on which the
resignation became effective and the date on which a person was allowed
to resume duty as a result of permission granted for withdrawal of
resignation, is not more than 90 days;

(iv) that the post, which was vacated by the person or any other comparable
post is available;

(v) withdrawal of a resignation shall not be accepted where a Railway
servant resigns his service or post with a view to take up a private
cmployment or in a company wholly or substantially owned or
controlled by the Government or under a body controlled or financed by
the Government; and

(vi) When an order is passed by the competent authority allowing a person to
withdraw his resignation and to resume duty, the order shall be deemed
to include condonation of interruption in service but the period of
interruption shall not count for qualifying service. [F(E)III/77/PN1/11

“dated 05.08.1977

12, "T'he provision at Para 9 is not applicable in the case of resignations prior to
01.04.1957.
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13.  Subject 1o the above:

(a) 'The resignations of Group "A" & "BB" Railway scrvants, other than those |
holding Administrative posts, serving on Railways may be accepted by
the G.M. The acceptance of resignations of all other Group "A" servants
shall require the sanction of the President and hence, should be referred
to the Railway Ministry.

(b)  The resignations of a Group "C" &"D" Railway servant may be accepted
by the authority competent to fili the post held by him. [Para 302 of
IREC Vol.1j

14, In this connection, attention is also invited to the provisions contained in
Chapter 3 of the Indian Railway Establishment Code Vol 1.

15. Technical Resignation & Lien:

Detailed  consolidated  instructions on - Technical  Resignation & Lien,
contained in DoP&T’s OM No0.28020/1/2010-Estt.(C) dated 17.08.2016, which

‘was circulated to the Zonal Railways/PUs, vide Railway Board’s letter No.

E(NG)I 2016/AP/2 dated 07.03.2017 (RBE No0.21/2017) are enclosed as
Annexure ‘A’

16. General:

(a) While referring to this Circular, the original letters referred to herein
should be read for a proper appreciation. This Circular is only a
consolidation of the instructions issued so far and should not be treated
as a substitution to the originals. In case of doubt, the original circular
should he relied upon as authority.

(b) The instructions contained in the original Circulars referred to have only
prospective effect from the date of issue unless specifically indicated
otherwise in the concerned circular. For dealing with old cases, the
instructions in force at the relevant time should be referred to; and

(¢) If any circular on the subject, which has not been superseded, has not
been taken into consideration in preparing this consolidated letier, the
said circular, which has been missed through oversight, should be treated
as valid and operative. Such a missing circular, if any, may be brought to
the notice of the Railway Board.

I'ncl.: As above. - S
‘@%}/
(D. Josdph)

Joint Director/Estt.(N)
Railway Board
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RB ESTT No. 21/2017

HRT TFR/IGOVERNMENT OF INDIA
I AATTI/MINISTRY OF RAILWAYS
T aB)/RAILWAY BOARD

No.E(NG)I-2016/AP/2 New Delhi, dated 07.03.2017

The General Managers (P)
All Zonal Railways & Production Units

(As per standard List).
Sub:- Technical Resignation & Lien-Consolidated guidelines.

Ministry of Personnel, Public Grievances & Pensions (Department of
Personnel & Training)’'s Office Memorandum No0.28020/1/2010/Estt.(C)

dated 17.08.2016, containing policy guidelines on the various subjects
including that of technical resignation, lien etc.is enclosed herewith for

necessary action and compliance. The instructions/guidelines contained
therein will apply mutatis mutandis on Zonal Railways also.

Please acknowledge receipt. b

( M.K. Meena)
Deputy Director Estt.(N)
Railway Board

DA:- As above.
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No. 28020/1/2010-Estt.(C)
Government of India
Ministry of Personnel, Public Gricvances & Pensions

(Department of Personnel & Training)
' LA L LR RS

North Block, New Delhi
Dated 17" August, 2016

OFFICE MEMORANDUM

Subject: Technical Resignation & Lien- Consolidatcd guidelines.

The undersigned is directed to refer to this Department’s OM of even number dated
the 26™ December, 2013 on the above subject and to say that guldehneb/ instructions
regarding Technical Rcsxgnauon have been issued from time to time. It is now proposed to
further consolidate these instructions, as the Department continues to receive frequent
references on these issues.

2.1  Technical Resignation

2.1.1 As per the Ministry of Finance OM No. 3379-E.IlI (B)/65 dated. the 17t June, 1965,
the resignation is treated as a technical formality where a Government servant has applied
through proper channel for & post in the same or some other Department, and is on selection,
required to resign the previous post for administrative reasons. The resignation will be treated
as technical resignation if these conditions are met, eyen' if the Government. servant has not
mentioned the word “Technical” while submxttmg his resignation. The benefit of past service, .
if otherwise admissible under rules, may be given in such cases. Resxgnanon in other cases
including where competent authority has not allowed the Government servant to forward the
application through proper channel will not be treated as a technical resignation and benefit
of past service will not be admissible. Also, no question of benefit of a resignation being
treated as a techmcal resignation arises in case of it being from a post held on ad hoc basis.

2.1.2  This benefit is also admissible to Government servants who have applied before
joining the Government service and on that account the application was not routed through

proper channel. The benefit of past service is allowed in such cases subject to the fulfillment
of the following conditions:

- [
(1) the Government servant should intimate the details of such application
immediately on their joining;

(i) the Government servant at the time of resignation should specifically make a -
request, indicating that he is resigning to take up another appointment under the
Govermnment for which he applied before joining the Government service;

(iit) the authority acccpting the resignation should satisfy itself that had the
employee been in service on the date of application for the post mentioned by

the employee, his application would have been forwarded through proper
channel.

(DOPT’s O.M.No.l3/24/92-Estt(Pay—l)A dated 22.01.1993)




22  Carry forward of Leave beneﬁts

(@) In terms of Rule 9(2). of the CCS (Leave) Rules, 1972, technical resignation shall
not result in the lapse of leave to the credit of the Government servant. The

balance of unutnllzcd Child Care Leave(CCL) as well as all other leaves of the
kind due & admxssxble will be carried forward,

(i)  Asper rule. 39-D of the CCS(Leave) Rules, 1972, in case of permanent absorption
in PSUs/ Autonomous Bodies/ State Government etc., the Government servant
shall be granted cash equivalent of leave salary in respect of EL & HPL at his
credit subject to overall limit of 300 days.

2.3  Carry forward of LTC

Entitlement to LTC may be carried forward in case of a Central Government Servant
who joins another post after having submitted Technical Resxgnanon In case of a
Government Servant who resigns within 8 years of his appointment and j Jjoins another post:in
the Government after Technical Resignation, the Government Servant will be treated as a
fresh recruit for a period of 8 years from the date of his initial appointrhent under
Government. Thus if a Government Servant joins another Department after serving in

Government for 4 years, he wxll be treated as a fresh recruit for 4 years in the new
Department.

2.4  Pay-Protection, eligibility of past service for reckoning of the minimum- penod
for grant of Annual Increment

In cases of appointment of a Government servant fo another post in Government on
acceptance of technical resignation, the protection of pay is given in terms of the Ministry of
Finance OM No. 3379-E.JII (B)/65 dated the 17™ June, 1965 read with proviso to FR.22-B.

Thus, if the pay fixed in the new post is less than his pay in the post he holds substantively,
he will draw the presumptive pay of the pay hc holds substantively as deﬁncd in FR-9(24).
Past service rendered by such a Government servant is taken into account for reckoning of
the minimum period for grant of annual increment in the new post/ service/ cadre in
Government under the provisions of FR 26 read with Rule 10 of CCS (RP) Rules, 2016. In
case the Government servant rejoins his earlier posts, he will be entitled to increments for the
period of his absence from;that post. ’

2.5 GPF transfer '

Transfer of GPF on technical resignation' would be governed by Rule 35 of the
General Provident Fund (Central Services} Rules, 1960.

2.6  Seniority

On technical resignation, seniority in the post held by the Government servant on
substantive basis continues to be protected. However, in case of a Government servant
deciding to rejoin his substantive post, the period spent in another departmem which he had
joined after submitting his technical resignation. will not count for minimum qualifying
service for promotion in the higher post.

P2/6

o




-
SE 2

/27 Applicability of Pension Scheme

In cases where Government servants, who had originally joined government service
prior to 01.01.2004, apply for posts in the same or other Departments and on selection they
are asked to tender technical resignation, the past services are counted towards pension if the
new post is in a pensionable establishment in terms of Rule 26(2) of CCS(Pension) Rules
1972. They will thus continue to be covered under the CCS(Pension) Rules, 1972 even if they
join the new post after 1.1.2004.

(Department of Pensxon & Pensioners Welfare’'s O.M.No.28/30/2004-P&PW(B)
dated 26.07.2005)

2.8 New Pension Scheme

In case of ‘Technical Resignation’ of Government servant covered under National 4
Pension System (NPS), the balance standing to their Personal Retirement Account (PRA)

along-with their PRAN will be carried forward to the new cffice.
2.9  Transfer of Service Book from parent Department to present Department.

As per SR- 198, the Service Book is to be maintained.for a Govcfnment servant from
the date of his/her first appointment to Government service and it must bq kept in the custody
of the Head of Office in which he is serving and transferred with him from ofﬁce to office.

2.10 Need for Medical examination.

In cases where a person has already been examined by a Medical Board in respect of
his previous appointment and if standard of medical examination prescribed for the new post

ls the same, then he need not be required to undergo a fresh examination.

2.11 Veriﬁcation of Character & Antecedents

In the case of a person who was originally employed in an office of the Central
Government, if the period intervening between date of discharge from his previous office and -
the date of securing a new appointment, is less than a year, it would 'be’ sufficient if the
appomtmg authority, before making the appointment, satisfies itself by ‘a‘reference to the
office in which the candidate was previously employed that (8). that office have verified his
character and antecedents; and (b) his conduct while in the employ in“that office did not
render him unsuitable for employment under Government. If however, more than a year has
lapsed after the discharge of the person from his previous ofﬁce ‘verification should be

carried out in full/afresh, in accordance with O.M.No.18011/9(s)/78-Estt(B) dated 2™
July,1982.

3.1 Lien

3.1.1 Lien is defined in FR 9(13). It represents the right of a Government employee
to hold a regular post, whether permanent or temporary, either immediately or on the
termination of the period of absence. The benefit of having a lien in a
post/service/cadre is enjoyed by ell employees who are confirmed in the
post/service/cadre of entry or who have been promoted to a higher post, declared as
having completed the probation where it is prescribed. It is also available to those

P 3/6
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who have been promoted on regular basis to a higher post where no probation is
prescribed under the rules, as the case may be.

3.1.2 The above right will, however, be subject to the condition fhat the junior-moist
person in the cadre will be liable to be reverted to the lower post/service/cadre if at

any time the number of persons so entitled is more than the posts available in that
cadre/service.

(DOPT’s O.M.No.18011/1/86-Estt (D) dated 28.03.1998)

Lien on a post

A Government servant who has acquired a lien on a post retains a lien on that post-

(a)  while performing the duties of that post;

(b)  while on foreign service, or holding a temporary post or officiating in another
post;

(c) during joining time on transfer to another post; unless he is trgnsferred
substantively to a post on lower pay, in which case his lien is transferred to the
new post from the date on which he is relieved of his duties in the old post;

@) while on leave; and

(e)  while under suspension.

A Government servant on acquiring & lien on a post will cease to hold any lien

previously acquired on any other post.

33

®

Retention of lien for appointment in another central government office/ State
Government :

A permanent Government servant appointed in another Central Government
Department/Office/ State Government, has to resign from his parent dcpan;nent
unless he reverts to that department within a period of 2 years, or 3 years in
exceptional cases. An undertaking to abide by this condition may be taken from him
.at the time of forwardmg of his application to other departments/offices. '

The exceptional cases ‘may be when the Government servant is not confirmed in the
department/office where he has joined within a period of 2 years. In such cases he
may be permitted to retain the lien in the parent department/ office for one more year.
While granting such permission, a fresh undertaking similar to the one”indicated
above may be taken from the employee.

Timely action should be taken to ensure extension/ reversion/ resignation of the
employees to their parent cadres on completion of the prescribed period of 2/3 years.
In cases, where employees do not respond to instructions, suitable action should be
initiated aga.mst them for violating the agreement/ undertaking given by them as per
(i) and (ii) above and for termination of their lien. Adequate opportumty may,
however, be ngen to the officer prior to such consideration.

Temporary Government servants will be required to severe connections with the

Government in case of their selection for outside posts. No lien will be retained in
such cases.

(DOPT 0O.M.No.8/4/70-Estt(C) dated 06.03.1974)

P4/6
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34 j'I‘ermination of Lien

34.1 A Government servant’s lien on & post may in no circumstances. be terminated even
with his consent if the result will be to leave him without a lien upon a permanent post.
Unless his lien is transferred, a Government servant holding substantively a permanent post
retains lien on that post. It will not be correct to deny a Government servant lien to & post he
was holding substantively on the plea that he had not requested for retention of lien while
submitting his Technical Resignation, or to relieve such a Government servant with a
"condition on that no lien will be retained.

342 A Government employee's lien on a post shall stand terminated on his acquiring a lien
on a permanent post (whether under the Central Government or a State Government) outside
the cadre on which he is borne. -

3.4.3 . No lien shall be retained:

a. where a Government servant has proceeded on immediate absorption basis to a
post or service outside his service/ cadre/ post in the Government from the date of
absorption; and ’

*b. on foreign service/ deputation beyond the maximum limit admissible under the
orders of the Government issued from time to time.

(Notification No.28020/1/96-Estt(C) dated 09.02.1998)
3.5  Traosfer of Lien : |

The lien of a Government servant, who is not performing the duties of the post to
Which the lien pertains, can be transferred to another post in the same cadre subject to the
provisions of Fundamental Rule 15. ' o

(Notification No.28020/1/96-Estt(C) dated 09.02.1998)
3.6  Joining Time, Joining Time Pay &Travelling Allowance

Provisions relating to joining time are as follows: :
3.6.1 For appointment to posts under the Central Government on results of a competition
-and/or interview open to Government servants and others, Central Govérnment employees.
and permanent/ provisionally permanent State Government employees will be entitled to
joining time under the CCS(Joining Time) Rules,1979. Joining time will be included as

qualifying service in the new job. '

3.6.2 A Government servant on joining time shall be regarded as on duty during that period
and shall be entitled to be paid joining time pay equal to ‘the pay which was drawn before
relinquishment of charge in the old post. He will also be entitled to Dearness Allowance, if
any, appropriate to the joining time pay. In addition, he can also draw compensatory
allowances like House Rent Allowance as applicable to the old station from which he was
transferred. He shall not be allowed Conveyance Allowance or permanent Travelling
Allowance.

P5/6
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3.6.3 For appointments to posts under the Central Government on the basis of results of a -
competition and /or interview open to Government servants and others, Central Government
employees and permanent/ provisionally permanent State Government employees shall be

entitled to Transfer Travelling Allowance(1TA). However, temporary Central Government . :
employees with less than 3 years of regular continuous service would not be entitled for TTA,

as they are not entitled joining time pay. under Joining Time Rules. -

4. All Ministries/ Departments are requested to bring the instructions/ guidelines to the
notice of all concerned. | o

To ' ' ' l
All Secretaries of Ministries / Departments.

Copy to: ; .
President's Secretariat, New Delhi.

Vice-President's Secretariat, New Delhi.

The Prime Minister's Office, New Delhi.

Cabinet Secretariat, New Delhi. . 7
Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi.

The Registrar Generel, the Supreme Court of India, New Delhi.

The Registrar, Central Administrative Tribunal, Principal Bench, New Dethi.

The Comptroller and Auditor General of India, New Delhi.

e B BB Salt ok oo

1
|
. The Secretary, Union Public Service Commission, New Delhi. . 5 |
10. Central Vigilance Commission, New.Delhi. .
11. Central Bureau of Investigation, New Delhi. |
12. All Union Territory Administration:: ’|
13. Secretary, Staff side, National Council (JCM), 13 C, Ferozeshah Road, New |
Delhi. * _ :
14, ADG (M&C), Press Information Bureau, DoP&T.
- NIC Cell with request to upload it under OMs and Orders, Establishment, Lien [

and also ‘What is New’.

16. Hindi Section, DOP&T. : ) -é 'F 9&’\/‘ .
. > |

(Mukesh Chaturvedi)
Director (Estt.)
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HINTd HYHY Government of India
IS AT Ministry of Railways

Qe S Railway board)

. $(@oiI-2019/3RS 1/ TRy T3 faceh, femie 1 .12.2019

HEUaY® (PIH®)
It HRdtg ¥ v IduTeH sHIsai
(A ST6 Gl & SHTIR)

vy ¥ VAT ¥ ARYT” U HEY gfvaT |

XA a1 ¥ AR TR AR} URF ¥, 21 & 990 R e &1 98P ¢ g
39 U8d SIS & faAI® 21.01.1991 & TF . S(TTSM)I/90/3RS 1/1 GRI Xa! ®I uRutd
foar T U1 | 99 @ $B WYl H goad §U € 9U $O U Uy oS T | 39 fivg W
gt a9 o 3R D Uh WM R dF & Iexd 9§, IMUT ya— Aex aRkax §
3SR B Iugad TT I SMRNYA/FHGRA S AR GRUA $ e fovar war g S
TR § -

2. OlE U1 Ya Q9w N R ygde aul S dfed ® @ 39 Ffed few mn ® o
T&l) U1 IFTUT Ugd Rl § O, IHa: W and Wier A8l fer oM ey |
gIdifs, STgT WY HHal § AN WeR ST SHfed & T avad GHST Siidl 8, 981 34
AP &) T/ IR P 10 GeH MYBR] 31 gaiafa I I &) WioR a1 o G &
§31d Fafafea & 3 v a1 ofde od gt 81381 81 -

®) el BT Ol F A srerwar it 78§ ; styar

@ ol Al e & fAvs Hed Sa Ay el § fob e 9 uRun &
TN F1 o TF P afe fymfia srdae god & @ e & Jar
T O1 §@I DR T SITQ ; 31l
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[Z(TSi)I1/70/3RSH/1 f&ATe 24.06.1972)
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